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	Job Description
Headteacher


	Reporting to
Director and the Governing Board


	Purpose of the role
To lead and inspire our school to provide the highest quality of education, range of educational opportunities and holistic care for all young people.


	Responsibilities
• Provide strategic leadership in developing and embedding our curriculum
pathways, ensuring students acquire essential life skills for independence and
fulfilment.
• Inspire, motivate, and develop staff, embedding Lord Gowthorpe values and optimising
resources effectively.
• Ensure high standards of teaching and learning, in alignment with DfE
Independent School Standards.
• Oversee curriculum development, implementation, and assessment, ensuring
it is differentiated, engaging, and impactful.
• Promote a positive behaviour management approach, prioritising pastoral care
and emotional regulation.
• Be accountable for student progress, encompassing academic attainment,
personal development, and social skills.
• Maintain exemplary safeguarding practices 
• Uphold and enhance the school’s reputation, ensuring effective
communication with stakeholders and prompt resolution of concerns.
• Foster a safe, welcoming, and trauma-informed environment.
• Provide reports on key performance indicators, overseeing teaching, learning, and policies

	Specific Responsibilities
Developing & Supporting Staff
• Lead the recruitment, retention, and professional development of high-calibre
staff.
• Implement comprehensive CPD, training, and performance management
strategies.
• Conduct staff inductions, safer recruitment training, and leadership
development initiatives.
• Promote staff wellbeing and a positive work-life balance.

Teaching & Learning
• Ensure full DfE compliance and lead evidence-based teaching strategies.
• Develop a broad, balanced, and progressive curriculum, integrating PSHE,
creativity, and career pathways.
• Uphold high teaching and attainment standards, ensuring clear progression for
all students.
• Oversee attendance, behaviour, and engagement strategies to support student
development.

School Management
• Ensure readiness for Ofsted and local authority inspections, maintaining
regulatory compliance.
• Manage admissions processes, ensuring placements align with the school’s
ethos and policies.
• Foster a supportive, high-performance staff culture, maintaining manageable
workloads.
• Oversee risk management, safeguarding protocols, and lone-working
procedures.

Governance & Compliance
• Act as the lead contact for Ofsted inspections, ensuring compliance with
statutory requirements.
• Maintain accountability for safeguarding & SEND provision

Community & Stakeholder Engagement
• Strengthen relationships with families, external agencies, and community
partners.
• Ensure transparent and effective communication with parents, staff, and
external stakeholders.
• Lead and contribute to internal and external meetings at a strategic level.
• Champion and uphold Lord Gowthorpe’s vision, values, and ethos in all professional
engagements.

Essential Skills & Attributes
• An inspirational and strategic leader with excellent communication and
organisational skills.
• Empathetic, non-judgemental, and adaptable, with a trauma-informed
approach.
• Strong problem-solving, conflict resolution, and decision-making skills.
• Passionate about SEND, mental wellbeing, and inclusive education.
• Proven ability to lead teams, manage performance, and drive business
efficiency.
• Confident in public speaking, networking, and strategic planning.

Other Duties
• Undertake additional responsibilities commensurate with the role.

















	
	Essential 
	Desirable


	Skills 

	o Holds a passion as an
inspirational leader for making a
positive difference to young
people and working
collaboratively with the staff team
o Demonstrable understanding of
SEND.
o Demonstrable understanding of
embedding a Trauma Informed
School Approach
o Demonstrable understanding of
how to keep young people safe,
including safeguarding, child
protection, risk assessments, and
conflict management
o Demonstrable problem-solving
and organisational skills from
working in complex situations.
o Uphold public trust, ethics and
ambitious standards
	o Business development
skills/acumen
o Demonstrable experience of
managing a budget


	Experience 

	o Successful and measurable
experience of leading a team and
project(s)
o Knowledge or willingness to learn
and adopt DFE Independent
Standards for Schools
o Knowledge of and willingness to
follow DFE Statutory Guidance -
Keeping Children Safe in
Education and Working Together
to Safeguard Children
o Experience of leading, planning
and maintain a rich, relevant,
rigorous, and sequential
curriculum.
o Experience of teaching
and/or leadership in a special
school and/or independent
school setting

	o Experience across all key
stages (Primary and
Secondary)
o Experience of teaching
and/or leadership in a special
school and/or independent
school setting
o Previous experience of
Deputy or Designated
Safeguarding Lead


	Qualifications

	Must have Qualified Teaching
Status and be able to
demonstrate you can practice as a
teacher without restrictions.
o Degree Level qualification

	o Masters level qualification –
in teaching & learning,
SENCO, therapeutic support,
or inclusion.
o CPD or training around
implementation of trauma
informed school’s practice
o Health and Safety at Work,
first aid




Salary – L1 – L8 Leadership – competitive renumeration package

Benefits – We promote positive work/life balance through our values and ethos. We offer
private pension contribution, CPD/training, internal & external supervision, parking on
site, Wisdom Wellbeing

Hours – This is a leadership rather than directed time position. 40 hours per week. 

Application Process
Visits to the school are welcomed, encouraged and can be arranged via Rachel Smith
Business Manager mail: rachelsmith@lordgowthorpes.co.uk. Further information about the school
can be found on our school website: www.lordgowthorpes.co.uk
To apply for the role please submit your CV and covering letter via email to
rachelsmith@lordgowthorpes.co.uk
Applicants must be available for interviews in May 2026
The deadline for applications: Friday 8th May 2026 at 3pm

All candidates are advised to refer to the job description and person specification before
making an application. Early application is encouraged. We will review applications
throughout the advertising period and therefore reserve the right to close the advert early
should sufficient applications be received.

The successful appointed applicant will need to complete a Lord Gowthorpe’s Application Form and
must be able to demonstrate they meet our safer recruitment guidance.

Lord Gowthorpe’s treat all applicants fairly and equitably, in line with recruitment policies and
procedures. A copy of our recruitment policy is available upon request. If you require any
reasonable adjustments to support, you to access this opportunity please let us know.
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